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PICKERINGTON POLICE DEPARTMENT
LATERAL POLICE PATROL OFFICER ANNOUNCEMENT

Police Officer Position
$59,779 - 87,235

Please read all information included within this announcement.

Minimum Qualifications: Applicants must be currently employed as a full-time law enforcement
officer, as defined in Ohio Revised Code (ORC) section 2901.01(11), or was laid off from such position
within the year prior to application. The candidate must have a minimum of two (2) consecutive years of
full-time law enforcement experience; possess current OPOTA certification; have and show proof of a
high school diploma or GED; have a valid Ohio driver’s license; must not have any felony convictions,
disqualifying misdemeanor convictions, or have committed any prohibited acts as set forth in the
Pickerington Police Department Lateral Police Patrol Officer Candidate Hiring Process and Standards
packet; must be in good health, possess physical strength and agility sufficient to handle aggressive
situations; must be of good moral character and not possess any adverse police or employment record.
*Extensive requirements and disqualifiers can be located in the Lateral Police Patrol Officer Candidate Hiring
Process and Standards packet.

Application Process: Those who qualify for consideration of a lateral hire candidate will be required to
complete a Pickerington Police Department Lateral Hire Police Patrol Officer Candidate Application
Packet. This packet can be downloaded from the City’s website at ci.pickerington.oh.us. Click on
‘Departments’ to locate the packet within the Human Resources section.

Candidates MUST complete the packet in its entirety. Reference the last page of the packet, ‘Return of
Application Materials Checklist’ as an auditing tool. Missing items WILL NOT be accepted beyond
November 12, 2021. Candidates who fail to complete and return all information within the
Application Packet will be disqualified.

Application Remittance: Must be received by 5:00 p.m. on November 12, 2021 via the drop
box located at the City Municipal Building, 100 Lockville Road, Pickerington, Ohio 43147. If

mailed, Application Packets must be mailed with a post marked date of November 11, 2021.
EOE/ADA

Benefits:

Paid Holidays, Personal/Floater Days, Sick Leave Accrual, Vacation Accrual, Sick Leave Bonus, Shift
Differential, Call-in Pay, Deviation Pay, Longevity, Job-related Tuition Reimbursement, Uniforms and Dry-
cleaning, Medical and Rx Insurance, 75% Employer funded Contribution to employee HSA, Medical Opt-
out Bonus, Dental, Vision, Life, Supplemental Insurance and Deferred Compensation. Significant training
opportunities provided to support professional development. OP&F Pension.
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Questions, please contact:
Stephanie Albanese

HR Director
salbanese@pickerington.net

Commander Greg Annis
gannis@pickerington.net

Thank you for your interest!

Please post through
11/12/2021
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